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                        SENIOR WARDEN NOTES 

         I am writing this column in mid April and I can't 

believe that May is arriving soon. We will have 2 Holy 
Eucharist services and 2 Liturgy of the Word services 

in May. Also, your Vestry has been communicating 
with the Diocesan Search Consultant and we are now 

ready to start the next big step in the process to find 
our new Priest in Charge. We need to find  5-8 mem-

bers of our congregation who are willing to serve on 
an Interview Committee. This is a very important com-

mittee and it is your chance to truly help out our 
church so that we can find the best Priest in Charge 

to help lead us forward in this transitional and pivotal 
time. There is information after this paragraph regard-

ing the qualities needed for the committee persons as 
well as the tasks that they will work on. There is also 

a self nomination form that you will need to fill out 
and return to me if you are interested in serving on 

the committee. This information will have been given 
out at church starting on April 23 and there will be 

extra copies available if needed, including the Inter-
view Committee Self-Nomination form. Please feel free 

to speak with any of the Vestry members if you have 
any questions on this process. Please have your Self-

Nomination forms to me by Sunday, May 7. The Ves-
try will then meet to put together the committee. 

Thank you and wishing everyone a blessed 

May!                                 

Kim Bohler, Senior Warden 

 

 



 

Nomination Form:  Parish Interview Committee 

 
The Vestry is seeking people within this congregation to serve on our parish Interview Committee.  
We seek people with open hearts and minds who will be sensitive to the culture and dreams of the 

congregation as a whole and who embody some of the following characteristics, realizing that no one member pos-
sesses all of the gifts within the body of Christ: 

Good organizational skills (Essential for the Chairperson of the Committee) 

Team player 

Ability to use Technology/Internet 

Person of prayer 

Communicant in good standing (attends church regularly, giver of record, gives of time and talent 

Willingness to work for the good of the church and not partisanship 

No hidden agendas 

 

All members of the committee should be reasonably disciplined in their faith life. This means the quality of their in-
volvement in the church as a community of faith, and people who are actively involved in the programmatic life of the 
congregation. 

 

In addition to the above desired characteristics, everyone on the Interview Committee must have three essential 
characteristics: 

 

They must be good listeners.  Regardless of whether they agree or not, the members of the Interview Committee 
must be able to listen accurately and respectfully to a broad range of opinions expressed by all sorts and con-
ditions of people. 

They must be able to maintain confidentiality.  This is absolutely essential to the success of the discernment 
effort, and to the reputation of both the congregation and the candidates.  Those who cannot resist the 
temptation to share a secret (even with their spouse/partner) or prove that they are “in the know” should 
simply not be on the Interview Committee.   

They must have significant emotional maturity and be able and willing to work productively with, and in the pres-
ence of, significant anxiety, tension, and potentially overt conflict.  Interview Committee work requires a will-
ingness to “speak the truth in love,” to ask “difficult” questions, and to confront deeply held assumptions. 

 

They also must be able to commit their time to the Search Process and covenant to regular and faithful attendance at 
all meetings.  It is not helpful for the Interview Process to have members of the Interview Committee who cannot 
make this major commitment a priority. 

 

 



 
 

 
 

Vestry “Charge” to the Interview Committee 
 

 
 
 

 
 
The Vestry requests that the Interview Committee assumes the following responsibilities on 
behalf of the Vestry: 

Work with the Diocesan Search Consultant for the duration of the Search Process. 
Determine and employ appropriate group dynamics exercises in order to build a sense of 

community and common purpose, strengthen knowledge of each other and develop 
strong communication levels. 

Establish, and review periodically as necessary, a projected timetable for fulfillment of the 
Committee’s responsibilities. 

Determine the format for, and conduct a self-study of a congregation. 
Complete the Episcopal Church’s Office for Transition Ministry (OTM) forms as requested 

by the Search Consultant or Canon for Transition. 
Develop and implement a process for reference checks (Canon for Transition will manage 

this) telephone interviews, visits and interview(s) with the candidate(s). 
Communicate the process of the Interview Committee regularly to the parish through an-

nouncement, bulletins, and newsletter articles. 
Communicate with candidates promptly their status in the process. 
Because your search is for a Priest-in-Charge, you will make an up-or-down decision on 

each candidate as he/she is presented to you by the Canon for Transition. 
Recommend your preferred candidate to the Vestry for election/endorsement and call. 
Remain with the geographic scope and budget for this process. 



 

   

 

Interview Committee Self-Nomination Form 
 

Name: _____________________________________  Preferred Phone: ____________________ 

 

Briefly share your reason for wanting to serve on the Interview Committee at this time. 

 

 

 

 

 

 

 

What gifts, skills and other characteristics will you bring to this ministry? 

 

 

 

 

Have you ever previously served on a parish Interview/Search Committee?  ____Yes. ____No.  

If yes, where and when?  _______________________________________________________ 

 

Please note other groups, guilds, or committees on which you have served in the past: 

   

   

     

 

Please note the groups, guilds, or committees on which you currently serve: 

   

   

     

 

My signature below attests to my willingness to serve as a member of the Interview Committee should I be asked to do so.  I have 
read the information about what the Vestry seeks in Interview Committee members, what it asks of them, and the major commit-
ment this ministry will entail, and I am willing to make this work a priority and maintain absolute confidentiality for the good of the 
congregation and its future mission and ministry. 

 

_______________________________________________________    Date: _____________ 

                                       Signature  



 

 

 

 

 

 

We have alter flower openings in 2023:  

 July 30; August 13; September 24. Please 

contact the church office at 937-548-5575 if 

you can take one of these dates. 

 

 

Coffee Hour 

 

We have openings for May 28th, June 

11th,and June 25th.Please contact 

Gail Benesh 937-622-2278 if you are 

interested in filling one of these 

dates. 

 



**Please notify the office of flower dedication by noon on the Tuesday before the Sunday listed. 

 

 
 

 

Date/

Advent 

 

Readings 

 

Assistants 

 

Flowers* 

 

May 7 

The Fifth  Sun-

day of Easter 

 

Acts 7:55-60 

Psalm 31:1-5,15-16 

1 Peter 2:2-10 

John 14:1-14 

 

Chris Nelson 

Officiant 

Jan Dunwoody,  

Reader 

Peter Hemer, Usher 

 

  

 

Kim Bohler 

 

May 14 

The Sixth Sun-

day of Easter 

 

Acts 17:22-31 

Psalm 66:7-18 

1 Peter 3:13-22 

John 14:15-21 

Fr. Mujete  

Officiant 

Kim Bohler, LEM 

Duane Johnson, Read-

er 

Fred Dean, Usher 

  

 

Rachel Grilliot 

  

May 21 

The Seventh 

Sunday of 

Easter 

Acts 1:6-14 

Psalm 68:1-10,33-36 

1 Peter 4:12-14,5:6-11 

John 17:1-11 

 

Joe Grilliot, Officiant 

Gary Benesh, Reader 

Peter Hemer, Usher 

  

Doug& Nora  

Mahoney 

 

May 28 

The Day of 

Pentecost: 

Whitsunday  

 

Acts 2:1-21 

Psalm 104:25-35,37 

I Corinthians 12:3b-13 

John 20:19-23 

 

Fr. Mujete, Officiant 

Chris Nelson, LEM 

Karen Burkett, Reader 

Richard Mote, Usher 

 

  

 

April Wilkinson 

 

 

    

 




